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Safe Harbour Statement

This presentation may contain forward-looking statements for which there are risks, uncertainties, and assumptions.
Forward-looking statements may include any statements regarding strategies or plans for future operations; any statements
concerning new features, enhancements or upgrades to our existing applications or plans for future applications; any
projections of revenues, gross margins, earnings, or other financial items; and any statements of expectation or belief.
Forward-looking statements are based only on currently available information and our current beliefs, expectations, and
assumptions regarding the future of our business, future plans and strategies, projections, anticipated events and trends, the
economy, and other future conditions. Because forward-looking statements relate to the future, they are subject to inherent
uncertainties, risks, and changes in circumstances that are difficult to predict and many of which are outside of our control.
Our actual results and financial condition may differ materially from those indicated in the forward-looking statements, and
therefore you should not rely on any forward-looking statements that we may make. Further information on risks that could
affect Workday’s results is included in our filings with the Securities and Exchange Commission which are available on the
Workday investor relations webpage: www.workday.com/company/investor_relations.php

Workday assumes no obligation for, and does not intend to update, any forward-looking statements. Any unreleased
services, features, functionality or enhancements referenced in any Workday document, roadmap, blog, our website, press
release or public statement that are not currently available are subject to change at Workday’s discretion and may not be

delivered as planned or at all.

Customers who purchase Workday services should make their purchase decisions based upon services, features, and
functions that are currently available.
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Going Through an Unprecedented
Acceleration

The Future of Retail is Accelerated Digital Labor Shortage & Increased Margin
Adoption Battle for Talent Pressures & Financial

Impacting Retailers Insolvency

More Hybrid Than
Ever Before

Workday Confidential
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R&H Community’s Top Priorities
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Experience Efficiency Insight

Mobile, modern, and Streamline, harmonise, and
engaging and accessible automate to improve
ATAWAD efficiency

Democratise access to Adapt easily and quickly to
reliable and real-time data market context’s changes




Workday Human Capital Management

Build a high performing organization

Employee Y. Recruit, Retain, ?' Optimize the Diversity, Equity
Experience MK~ Reskill °20) Workforce

and Inclusion
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An introduction to Alight

25+ 70%

of the Fortune
100 are clients

years
HR & payroll
history

S50+

global delivery
centers

Gartner t“
® F- .
2021 2022

Leader in Cloud HR
Transformation Services

Leader in Multi-Country
Payroll Solutions

9

Everest Group®

PE/K

MATRIX

Leader in
Multi-Country Payroll

16K+

colleagues
in five continents

Payroll
capabilities in

186

countries

*
1SG

2021 2022
Leader in Workday
Ecosystem Services

Our Workday experience

1,000+
Workday deployments completed
450+
Workday optimization customers
200+
Workday Payroll deployments completed
100+
Workday customers who we operate on
behalf of
LSS FORRESTER
2021
Leader2i22\/1lorkday Strong Performer in
Services Workday Partners



R&H Community’s Top Priorities
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Experience Efficiency Insight

Mobile, modern, and Streamline, harmonise, and
engaging and accessible automate to improve
ATAWAD efficiency

Democratise access to Adapt easily and quickly to
reliable and real-time data market context’s changes




Q&A
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